Jim Stepanik)

LOOKS TASTY — Employees al lhe annual Prayer Breakfas!
receive their meals frem a co-worker acting as a volunteer server.
Some 400 employees attended the candlelight breakfast, held inthe
dining halls Feb. &, in the tradifion of the Houss and Senate Prayer
Groups. Atfendees reaffirmed moral and spiritval values and in-
terceded for the nation's leaders in prayer, song and scripture
reéading led by co-workers, Speakers were from Grace World Oul-
reach Center in Maryland Heights, Mo., with musical selections by
the Aerospace Center choirs. The event was sponsored by a prayver
breakfasl committer composed of voluntesr employees. | Photo by
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Call LOMP to Service Equipment

Emplovess nesding service on
equipment should contact the
Maintenance  Control  Office
CLOMPY, officials in the Equip-
menl Mainlenanee  Division  ad-
vise, LOMP determines whether
the service should be perlormed by
in-house persennel or under con-
tract and makes the necessary
arriangements, The point of contact
15 the LOMP work order desk at
SHTE O A7T51

An employee who makes an
unauthorized  purchase musl
prepare a statement of all per-
tinent faets, accompanicd by a file
of all relevant documents. This
report is subimitied 1o the director
al AC and to the director of DA
through the appropriate depart-
ment, directorate. or stall office.

DMA may refluse to accepl and
pay fer the improperly ordered
grnds ar carvricsn [Tendors (b oe s

New Director Is Named

For the Aerospace Center

Major General Robert A, Hosen-
berg, DMA director, has selecled
Air Foree Colonel Bobert J, Lemon
Lo e new director of the Aerospoce
Cenler,

Colome] Lemon, whoe repors for
duty March 6, comes to the Centler
Fromm dutly as viee commander, 97th
Bombarcment Wing, Blytheville
Alr Foree Base, Ark,

In announcing the appointment,
General Rosepberg said he was
“wery pleased that an officer of the
caliber of Colone] Lemaon is avail-
able to assume Lhis vital com-
mand, His experience with opera-
Honal Air Foree units, in Washing-
Len, and in the infernational arena,
provicdes & unigue background ¢hat
will be of particular value at the
Acrospace Center and to all ele-
menls of DALY

The eolonel was born Oetober 16,
1941, i Winterset, Jowa., He
graduated  from Winterset High
Schoal in toe0 and received a
bachelor of seience degree {rom

the Uniled States Air Force
Academy in 1964, In 1968 he
received a masler's degree in
industrial  relations Trom  Inler
American University, In 1975
Colonel Leman was a distinguished
graduaie from lhe Air Command
and Staff College at Maxwell AFB,
Ala. He graduated from the
Industrizl Callege of the Armed
Forees inJune 1964

Following initial pilot training
Colonel Lemon was assigned as a
capilob in the B-52G al Hamey
AFE, Puerto Rieo, in January 1966,
[r 1969 he was assigned to the 315th
Special Operations Wing, Hepublic
of Vietnam, where he served s an
instructor  pilot  and  [light
examiner in lhe C-123K aircralt al
Fhan Rang Air Base, Republic af
Vietnam. In June 1970 he was
assigned  to K, T, Sawyer AFB,
Mich., where he served as anin-
struetar pilol in Lhe B-32H, During
this period he was senl on tem-
parary duty o Mapao AB. Thai-

-r_ :

Cal. Robert J. Lamon
he flew B-532D Are
Light missions over Vielnam,

In January 1972 Colonel Lemon
was assigned to the Joint Strategic

land, where

Targel Planning Stafl at Offult
AR, Neb, During this period he
Continued on page 2

Chief of Staff Selected



e DepUzalbioel - = I8RE L aniLines
procedires for oblainng controct
mainienance oo equipment
svslems ab the Acrospace Cenler,
Withoul express authority in the
form o a wrillen warrant signed
by the director or conlained in a
regudation or contracl, an emn-
ployee cannot order goods or
services on behall of the govern
ment

Ak slated by Aszsistant General
Counsel  Fredye L Eckhart.,
Sumauthorized  acquizitions  cir
cumvent the Agency’s procedures
lor  priovilizing  and  controlling
expenditures and for ensuring lair
and open compelition Tor govern-
mend cantracts,””

The Assistant General Counsel
further advises thal an employes
who arders geods oF services on
hehall of the government without
proper aulhorization could be heid
personally liahle for the cosl of the
gonds or services,

LlPciiino el lots, MO U vILED  wwill
likely seck pavment lrom Lhe
emploves who improperiy ordered
the goods or service,

[f DMA decides 1o ratity the un-
authorized  acouisition, the em-
plovee whe was responsible will
hkely be formally disciplined.

“The simplest wiy 1o avoid the
probiem is to not call vendors or
CONtraciars o repair or seryvice
vour edquipment, even if your
couipmenl is covered onder an
annual maintenanee agreement,”
said Dan Gargac, branch chiel in
the  Eguwipmenl Maintenance
[vizion.

Stated Gargae, “in addition Lo
the dollars invelved, the work
involved an documenting Lhe cir-
cumstanees  (of an unauthorized
purchaser, the underclving papoer-
seork and all the actions that resull
from it are killers. [l Lakes
valuable  ftime  away  from
production,

For Detense Mapping Agency

Al Foree Col. Marcus J. Boyle
has been appointed DMA ehel of
slafl, succecding Wavy  Caplain
Virgil J. Johnsen, who has been
reassigned  to Lhe Inspector
General's Office al the DMA
Hyvdrographic/Tapographic
Center.

Colenel Boyvle comes to 1A
from the Offtee of the Secretary ol
Dedense as depuly director of the
Correspondence and  Direclives
Direclerate. He has served in
operitlional pests with Lhe Joinl
Chiels of stalT,

Commissioned  through  Lhe
ROTC program in 1967, Colonel
Bovie held three assignments as
eoecutive olficer al the sgquadron
level,  Tirst  with  the  a01st
Drgamizalbional Mainlenance
Squndron, Lockbourne AFE, Ohin,

then with the 12th Reconnaissanoe
Intelligenee Technical Sguadron,
Tan Son Mhul Air Base, Vietnam,
anel finally with the 38150 Strategic
Missile Wing, McConnell AFR,
Kanzns, e was  later base
cxecutive of[iver for the 320150 Air
Basze Wing, Elgin AFRB, Fla.

Colonel Boyle joined the Joinl
Chiets ol Stafl  as military
secretary  in Lhe  Operations
Direciorale.  Laler, he was
exccutive assislant in the vice
dircetor tor Operalions,

A pative of Hatfield, bMass.,
Cilonel Bovle gradualed from
Deertield Academy and received
his BLAL in Furopean history from
the University of AMassachusetts.
He glao holds an MOB AL Trom Lhe
University of Central Florida. He
i5 a distinguished graduate of the
Air Command and Stafl College,

Ceol. Marcus J. Boyle

Dold Professional Militery Comp-
troller’s School, and Lthe Air War
College.

Colone! Boyle, his wile Lorie,
and wo children live in Spring-
field, Wa.

Premer Offers ‘Cartographer’s Perspective’ on Modernization

David J. Premer

by Paul Hurlburt

Emplovees attending  Lhe
January mecting of the Arsenal "6
chapter of Federally Kmployed
Women were offered & euar-
lographer's perspective” on the
current reorganization  and
modernization of production ele-
menls it the Aerospace Center.

The speaker, David J. Premer,
deputy diveetor for Svslems and
Technigues, told the 20 ar =0 male
and female atlendees, "'As car-
tographers and aeronautical in-
formation  specialists, youw'll be
performing  compiter-assisted
functions. You'll be #iven a set of
achivilies to do (a production
assignment) and vou'll do them

the computer won't dothemwithout
woul, The modernizalion program
as=umes vou'll have the knowledge
i perliorm these funclions.”
Conlinuing, Premer said car-
Legraphers will perform o great
deal of inleractive work, such as
editing and decision-making. The
pood news s vou won't have to
walle very far, the bad news is
vou're gonna sl there" he gquip-
ped. pointing oul that information
needed by cartographers and acro-
nautica] information specialisls to
pertarm  their jobs would he
“passed down' from a dala base,
Premer challenged his andience
L witlk out on him i he gol Lo
windy, but no one did, Instead most

ol the lsteners stayed well pasl 6
o eloclk to ask questions prampled
v Premer's topie: “'The Goals and
Effects of the Currenl Heorgan
ization ™

Some  highlights from whal
amounted to a comprehensive
overview  of the reorganiza-
lion/modernizalion program
Tonl v :

I. Under  the reorganiza-
tion/moedernization program, the
praduction process will be tied Lo
the computer, The four phases of
production will remain the same:
(10 acouisition and assessment of
source malerials, (20 produclion
planning and control development,
(b terrain and fealure extroction,

and (4) product finishing. What is
different is that each of these
phases will be tied entirely fo the
cermpater,

A major goal of the moder-
nization program, Promer ex-
plained, is “to incorporate digital
technologies that exploit source
materials we're going 1o gel in
digilal format or in hard copy. By
digital, 1 mean, you take, say, an
acrial photograph and you digitize
thal into shades of gray and you
pul it oo a computer fape and vou
look at il and extract indormation
with a computer or a CRT, rather
than looking at 1t in a Flm foemat
with an A%-11,7

Cantinued on page 2



The
Direct Line

From
Maj. Gen. Robert A. Rosenberg
Director, Defense Mapping Agency
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We Are on Track; Going Uphill

IN MID-JANUARY, 1 once again called together senior
managers of DMA inte a working session, This “Miniretreat"
wias designed Lo review and refine aclions undertaken to imple-
ment Lhe Agency goals developed in the annual Relreat of last
Oelober,

We organized our miniretreal around four hasic areas of
focus, or tracks. They were: Track 1 — A Civilian Career
Managemenl Program, Track 1T — Physical Plant Improvement
and Industrial Safely and Healih Programs, Track [ — Focus
on Mission, and Track 1V — Focus on Customers. Lel's lake a
look at them.

With regard Lo the first area of focus, a new DMA manual is
heing developed thal formally outlines programs for continuing
education and career fields 1o be covered in a career advance-
ment management system, Basic Lo this effort are requiremnents
Lhal employvees be provided information on opportuniies for
development within {heir chosen carcer fields and thal these
developmental opportunities be sufficient so this Agency may be
assured of the availability of gualified personnel to meel the
challenges presented by the new technology.

WE MUST ENSURE thal employees in all DMA elements
have equal opportunity to “gel on lrack™ as their careers
develop. Al the same time, employees must not only expand their
qualifications, but also must remain flexible and able o handle
varied developmenlal assignments, DMA professionals are going
lo have to be able to operate on a dual track as we head into the
wWis — expert in both management and technology, for only in this
way may we meel the demands of the information age which is
WpOn us,

I Ajeamicenrd] imdnetrial Boaaltl amel wafofbyvy abieeticoe i Fhiic

New Director Is Named

Continued from page 1

wis 4 member of Che Aireraft Tar
geling Tesm and served as aJoint
Stralegic Targel Planning Staff
hriefer for distinguished visilors,

Following Air Command and
Stafl College in 1975, the colonel
hocame a member of the faculty at
the college, as chief of Lhe Mililary
Strategy and Dectrine Braonch of
Imsiruction.

In July 1977 Lhe colonel was
assigned to the Organization of Lhe
Juint Chiels of Stall as a strategic
pelicy planner. During this period,
hie served as a member of the 1.5,
SALT 11 negotiating leam. He
served several months in Geneva,
Switzerland, negoliating directly
with members of the Soviel dele-
gotion. Freom July 1979 to May 19810,
fie was the Juanl Chiefs of Siall
representative Lo the Standing
Consullative  Commissien  which
al=n entailed direct negotialions
wilh representatives of the Soviet
Ll nie.

Colonel Lemon became com-
mander ol the 2nd Bombardment
Squadron al Marcch AFBR, Calil,, in
Seplember 1920, In May 1881 he

became Lhe assisiant depuly
comimander for operations lor the
22nd Bombardment Wing al
March.

The new director was reassigned
L Washington, [D.C,, in January
1942, where he became the chief of
all strategic forces programs in the
Programs and Evaluations
Direclorate, Headguariers USAF.
In July 1984, be became the depuaty
commander for operalions, 3790k
Bombardmenl Wing, Wurtsmith
AFR. Mich, He assumed dutics as
viee commander of Lhe 97th Bom-
bardment Wing, Blvtheville AFE,
Ak, inJune 105,

He s a eommand pilot with more
than 4,000 flving hours, 1,500 in
combat, Colonel Lemon's mililary
decorations and awards  include
the Defense Superior Service
Medal, Legion  of  Meril,
Distinguished Flving Cross,
Meritorious  Serviee Medal, Air
Medal with eight oak leaf clusters
and the Joinl Service Com-
mendation Medal,

The colonel is married to the
former Dolores T, Sosa of Bl Paso,
Texas. They have two children,

Evans and Fernandez Resume Positions

The director has announced Lhal
Gail Penn Evans has resemed her
duties as chiel ol the Equal
Dpportunily Office, while Daliza 8.
Fernander has tetuwrned to her
position as chief of the Stalfing
Ivision (POP L

Dhuring the pasl year Evans held

i developmental assignment in
Personnel wilh responsibility  to
plan and direet a Communily Cul-
reach program,

Fernander was assigned as chiefl
af B0 as a developmental assign-
ment.

TSgt. Krause Cited for Contributions

Tagl. Dravid P. Krause, USAT,
has been awarded the Meritorious

Center's physical seourity MNOO.
Sergeant Krause was ¢ited for

Frank
Kuwamura
dr,

Technical Director
Appointed at ODS

Frank B, Kuawamura .Jr. has
heen appeinted techoieal direc-
lorfdeputy director of Lhe DA
Oifice ol Distribution  Scerviees,
succeeding AL A, Baden.
Kowamura was chiel of the Pro-
pram Integration Division al
Headquarters DALA the past three
VEars,

A carloegrapher in lhe San
Antonio Field Office sinee 1455,
Kuwamura served with 1he [nter
American Gegdetic Service in the
L96’s, first in Panama and later
Brazil. Tn 1968 he began his Tirst
Washington assignment with the
Topographic Center; during this
time he held a five-month career-
development posilion &5 an infer-
mational relations ollficer in the
Defense Intelligence Agency.

Kuwamura moved to HQ TIMA in
1973, firsl in Plans and Require-
ments and later in Programs, Pro-
duction and Operabions. He was
appointed chiel of the Scientific
Data Department at the Hydro-
araphic/Topographic  Center  in
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improvements to include all aspeets of human engineering,
muodern architeciural leatures and the other amenities basic to
elficient operalions of a Lalented and dedicated work force.

In focusing on our mission, it is fundamental that all DMA
personnel be quite clear on juslt whal is our mission, Let there be
no doubt thal we are Facing a threal 1o our nalional securily, The
work we do here is vital — and we must never forget il, We mus
provide acceurate products in a timely manner.,

THOSE TASKED WITH ACTION in Lhis area are working a
long list of objectives. They are developing refined requirements
and production status systems. Quality and reliability of DA
products is being emphasized — incorporating leedback from the
users. They will address DMA support Lo requirements of all
priorities with the Joint Chiels of Staff and DMA users, War
reserves must be maintained, with sulficient stock on hand, And
we must be sure that the transition inlo Mark 85 and Mark 80 pro-
grams is efficient and on time.

Finally, we discussed focus on customers. T is imperative
that all user commands be aware of both the expanding capa-
bilities and the mitations of this Agency — and Lhal MC&G
factors be considered from the very inceplion of new weapon
systems and technigues. Expanded two-way dialogue at the
senior R&D management level of the Military Departments, plus
improved identilication and priorilization of current and future
MC&EG requirements, is a must, as is timely response by DMA {o
the needs of our military forees. These illustrations reflect Lhe
lype initiatives we reviewed,

| have highlighted many hours of major efforl on the part of
all senior managers at DMA. They are working hard, T assure
vour, to develop the most productive systems possible 1o ensure
we meel our requirements in an efficient and timely fashion. And
nony, maore than ever, ina cost-effective manner.

WE ARE ON TRACK NOW, but it’s going Lo be an uphill —
and sleeper — effort than anticipated even a few weeks ago, We
are going Lo ensure (that opportunities are there for those of you
who are prepared to put forth that extra effort, those extra hours,
that our mission demands. We will work together, And we will
succeed.

Page 2 ORIENTOR February 21, 1986

Force hepdguarters as security
policeman and [light chiel of the
19a7th Headguarters  Support
Corgnip

Assigned here since Seplember,
Bergeant Krause 1s Lthe Aeorspace

lective  and  successful physical
securily protection of the Secre-
lary and Chiel of Staff of Lhe Air
Force and for saleguarding
classified and sensilive defense
inlormation.”

Kuwamura has a bachelor's in
cariographic and gesdetic science
and 4 masler’s in governmenl
administration from George Wash-
inglon University. He is a native of
San Antonio,

Premer Speaks on the Modernization

Continued from page 1

An  example of  compuler-
assisted production is the Digital
Comparalor/Segment  of  the
modernization program, the first
delivery of which is due loarrive at
the Center this month. *The DC/S
i5 one of the mostinteresting things
coming al us,” Premer remarkid,
“It will accomplish source-image
extraclion witheut traditional
hardware and represents our [irsd
production capabilily in a soft-
copy, or digital, domain'” The
svalermn, which uses no film, con-
sigls of Tour VAX 1L/780's and six
work stalions. Premer termed il a
“predecessor’ 1o the Mark 90
stage  of lhe modernization
proEram.

2. The main purpose of the
rearganization is to accommodate
the modernization progriam. The
recen! realignment of production
elements into six departments
serves this purpese by providing
for “more Tocused activity and
clarified roles,” Premer said. For
eaamgde under the reorgamzation,
the Digital Producls Depariment
will convenlrate on terrain and
fealure exiraction, and the
modernization segments it
receives will help it perform this
function. D will have a focus on
a lamily of producls it is respon-
aible tor,” he added. “Wilth Lhe

organizition already in place, the

aclual  modernization  imple
mentation will e eased,
Premer said thal managers

would rely on Configuration
Management throughout LIiMA
i order Lo stay involved in Lhe
changes Lthat would be taking
place. Other effects of the
reorganizalion are likely to inelude
preater sharing of production be-
beeen the Aerospace Center and
Hydrographic/Topographic
Center; alse, a larger span of
control Trom supervisory o pro-
duction persennel is envisioned,

The role of the contraoctor under
Lhe madernization program is also
cxpected (o change, Premer saicd
“There will be decreased depen-
dency  on conlractors  far
production bul more dependency
an contractors for hardware and
software maimenanee. "'

3. Cartographers and  aero
nautical information  specialists
with the traditional speciallies will
atill be needed, but other skills,
which relale to the modernization
program, will also be reguired
Premer presented a listing of the
“kinds ol zkills in Lhe 19490 time
frame that we will need {rom our
people:™ Familiarity  with  com-
puters, knowledge of mapping,
charting and geodesy, an under
slanding of source matecials, an
understanding of the modern-

ization program, koowledge of
inclividual modernization segmenl
operalions, familiarity with image
processing, and Familiarity with
the concepts of an “expert
system.” U The importance Lthat the
human plays tin production? 15 not
poing tochange,” Premoer added.

“This i an inderesting timae for
DMA; we can expect to see many
changes coming through.” But,
Premer emphasized, despite the
changes, the bottom line will stay
the same. “IUs imporiant  that
evervhody in Lhe organization
knows that this is Lo put oul good
products in the reqguired Lime.™

In answer Lo a quesbion, Premer
imndicated that carlographers
would have sofficient computer
terminals to get the job done, “The
gual is for you do work at your work
statien and there will be enough
work stations to keep the work-
force busy and 1o double our
procuction rates,” he said “You
will have aceess Lo work stalions
because you won't be able to work
off  line when Mark 90 is
operational '’

Anclther guestioner asked ahoul
the elfect of the Gramm-Rudman
debl-reduction amendment on the
modernizalion program. Premer
said nolthing specific had been
decided but that rezsearch and
development activities are an area
that can cxpect to face budget cuts.



Bits
And
Pieces

From the Black Book:

[ was remunded the olher day,
while mailing a letter at the post
pifice, how things chiange and yel
remain the same. There T was
standing before Lhis plastic wall,
with recessed  individoal  teller
apenings, Lrving to stoff an en-
velope o a litlle stainless slect
indentation under the plastic wall
separating me lrom  the postal
clerk. He was atlempling Lo give
tne inslructions on the proper
method of “passing Lthe envelope’
bul 1 don't read lips thal well and
neither i he, [ soon learned
(Five vears ago Lhe same post
alfice had o big open caunler, with
plenly of room o Upass the en-
vizlope™™ and oo barpier o con-
versation, ) Bubthen 1 remembered
my firsl encounler with the post
pffice tnasmall Hlineis lown more
years ago than [ eare lo admit. My
childhoad vision is that of a small
dark lobby area with a large red
waoden wall Lo one side. Wilhin Lhe
wall were beo barred windows atop
markle counters. Behind each
windiw was a postal clerk (they
were called by names inLhose days

Fav, Fred, Jim, ete. because
everybady in town knew them)
wearing an eve shade and long
sleeved shirts with arm bands. The
big envelopes wouldn't go under
the harred windows in those days
either but the clerk simply raised
the bars and business was done,

Clarence Thomas, chairman of the Equal Employment Oppor-
tunity Commission, addresses employees during a program
honoring Afro-American History Month.

Status of Blacks Considered

by Paul Hurlburt

Altheugh the problems confrond
ing riany Blacks are very serious,
they st net be used e denigrate
Blacks, Clarence Thomnas, chair-
man ol lhe Egual Fmplovment
Oppariunily Commission, said
pere Feb, 7. The former legislative
assislant o U5, Sen. John O
Danfarth of Missouri spoke 1o staff
and emplovees in a progam honor-
ing Adfro-American Hislory Month.

Speaking to fellow Blacks in the
audiener, Thomas said, *You have
an obligation to reject pulb of hand
the wconstant demigration of our
race .. We omusl eliminate all
pegative assumptions aboul our
race.””

Thomas pointed out that there i=
no sterestypical Black family,

[T 5 Wil Ti iy 1 yepes e L PERCECRTIIULER, MoOtaliey oty

prospered.” Thomas saul his
grandparents who raised him
overcame seemingly insurmount-
ahle odds, “Although they are
pever discussed, they are my
Black history herpes."”

Concerning  the problems  that
afflict Blacks, Thomas said, “We
must be prepared and do for our-
selvies, We may ool have broughi
the problems on o ourselves, but
Lhere is nothing {o suggest that we
will not have te provide the selu-
s

In the discussion fellowing
Thomas' speech,  inadeqguate
education, lack ol joh opportunities
for ghetto vouth, and o welfure
system Lhal fails to provide “a way
out” were cited as major ohatacles
[aving Blacks, On the optimistic
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January Honor Roll

40 YEAR
Traviz T. Cole. Thomas E. Rond,
IS YEAR
Favmend Karrasch, John H. Mays, Emery E. Phlegar
W YEAR
Harald W, Howard.
25 YEAR
Denald L, Hinkle, Lee AL MeCrommen Jr., Herman A Westrich,
0 YEAR

Barbara Lo Dayv, Mary E. Glesecki, Dorothy M. Hoopes, James T.
Tryus.
13 YEAR
Evelyn Bible, Norma L, Magrer, Jack I Lane, William W, Sugg
Jr, Wilmena B Thompsdan,
10 YEAR
Stanley To Allen, Warren W, Lacey. Chester M. Gualls, Kenneth
Williams Jr.
Cutstanding Performance Rating
Hoger A, Becker, Elizabeth A, Behlke, Debra 50 Biere, Robaret 1.
Bratten, William €. Burley, Mary L. Caruthers, Charles H.
Cassady, Hareld K, Clarkson, Charles B, Cooper. Karen A, Davis,
Patricia &, Dickmann, Roberl B Diekemper, Richard B Dierkes,
Joann Daerer, Mary E. Dell, Steven I, Giles, David M. Gilletl,
Tohin M. {eodrich, Kenneth G, Hacrtling, Robert L. Hicks, Eric P,
Hilberg, Mancy 1. Uildenbrand, James R, Hildreik, David B,
Holtzelaw, Calvin 1. Hunnius, Lee Ann Ivesier, David A, Ketron,
Joan AL Klein, Barbara E, Kaopehalk, Charles A, Lechner, Marjorie
I.. Lotton, Bemnie F. Martin, Curtis A, Martin, Donald .
MeGarrity, Dennis G Meade, Joseph I, Moeller, Teresa L. Moor-
man, Henry P Nelson, John B Parker Jr.. Lenford K. Penford,
Connic [, Reinhardt, Lewis ©, Richardson, Dixie 5. Rudehosch,
Holand A Schank, Joseph L. Schreck, Haymond C, Schweigert,
David Scurry, Sandra G Shownes, Richard T, Simpson, Jim A,
Sudholi, David A Tayvlor, Emmetl T, Tavler, Lynn M. Troeckler,
Susin K. Vieth, Donald H. Wagner, Lee A, Warner, Cynthia A,
Whitehead, Robert L, Wolverton, Daonald M. Wrighl, Eric . ¥ehne
baer, James AL Zuber.
Cutstanding Perfarmance Rating/
Quality Step Increase
Welson O Harbor, Janis 3. Schoeider. Barbara A, Speiser.

Quality Step Increase
Frward J. Fank Jr.. Dixie 5 Hudebusch, Lyon M. Troeckler,
Donald B, Wagner,

Cutstanding Performance Raling?
Sustained Superior Performance
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conversilionanl, 1 remember my
father asking abowl the wife and
kids and the old hird dog'" not
necessarily in that erder. 1 would
have asked my clerk lhe same
Lhing Lhe other day, except T didn’t
koo his name:; hadn’t scen mm
hetore and probably won't aprain;
and he couldn't have heard me
through 1he plastic wall anyway.
[t's kind ol w shame . we wore 5o
close and wvet =o distant . ]
swwander il he ever ran a bivd dog?

dib . .

MAR

EVENT

4 Toastmasters
11 I'BA Mig,

13 IMAGE Mtg,
13 Taoastmasters
18 Toastmasters

21 Bloodmobhile

26 NIFFE Local 1827
27 Taastmasters

13 DAMAAC Women’'s Cluh

20 Arsenal 'T6 FEW Mtg.

24 Home Computer Crp.

CAFLlel Gkl Imakest  EHY Ol E{['t‘!i“{'.‘-ﬂ
streongth.” e added, ““When the
Black family has not beepn over-
faken by circumstances of racism
wdded Lo poverly, il has

L s ra e Inbact Bla R iy La
al the national average and thal
income lor intact Black families
with college education is ahove the
milional average,

Are You Addicted to Food?

Do yvou eal when vou're not
hungry? Do you go on ealing
hinges Tor o apparent reason® Is
your weipght alfecting Lthe way you
Jive vour lite?

Come join us alb the dispensary.
Owercalers Anonyrnous mecelings

PLACE

Lindbergh Rm.
Garavelli’s at the Park
Holiday Inn-Westport
Stork Inn

South Annex
Lindbergh Hm.
Lindhergh Rm.

2nd Street

PP Conf. Rm.

Dining Hall

South Annex

Contact Rose Hunkins/4142 to have your April events listed.

will he held Tuesdays beginning
March 4 in ihe 2Znd Slreet
dispensary from 11 to 11230 Brown
haggers weleome,

For more information, call T.00
af ¢1E2or the dispensary al 4047,

RESPONSIBILITY

P. Taylor/4546

T. Woodward/B95-9208
S Biskar/391-T643
C, Athie/4276

D Sehmidt/ 3410

F. Taylor/ 4546

S Hawl/4431

. Hardin/ 40475

J. Johnson/4423

. Hacker/7T76-8424
13, Schmide/ 8410

[, Washechek

Aok, Mancy M. Wallace.
Betty K. Meltlroy

Dienald A Goreis, JL75.40;

Priseilla K, Briggs, Alan G, Ling, lajuana ko, Llars, nooerl R,
Clevenstine 1, Jerry R Comer, Jerry A Cook, Lillian H. Doebhber,
Janet L, Dragich, Lawton P, Freeman, Gerald L, Frintrup, Cecll L,
Garrison, Boebert Gibson, Jehn Harrizon, Paul W. Jarvis, Catherine
1. Juhnsan, William 5 Kelnik, Pamela H. Krause, Hoberl A, Linen-
[elser r.. Michael J. MeManus, Donna E. Miller, Rebeet C, Moehl,
Michael J. Mulkeyv, John E. Needharm, Sara M. Newlon, Barbara
M. Parran, Sheri 2, Patetield, Albert Prater e, Michoel W, Howe,
Tuth 1, Schuaey, Jobn 1. Tiner, Charles I Trimble, Charles A
Turner, Murgo Ann Tyler, Gary 5, Wallace, Jan . Whitlord, Tim

Swustained Superior Performance
Virgil Bahr, Robert G Berey 11, Waller Crarnecki, Benjamin
Ehrlich, Connie . Hall, Vincend L. Koepp, Kenneth D MoeManuos,

Virginia B, Pollman, Dane 1. Heid, Gilbert K. Sievers, Elizabeth L.

Special Act Award

Suggestion Award
Barbara K, Bick, 15800
Ceeskermann; Gary K, Zimmerman,

John B,

Promotions

The following people have
received  promotions  during  the
manth of January: Claudia B,
Anderson,  GR-11;  Farlin W
Arringlon, GM-13: Lucille 1T, Bali-
aell, GE-0 William B Baugh, G-
L1, Tonv L. Brumimetl, €5-8;
Williarn 1, Burress, Ga-4; Jimimid
B Capellon, GM-14; William R
Coulk, G512 Julie A, Copeland-
Barrows, GR-11; John T, Crawford,
G-y Anteinelle Davis, G5-4
[zabel T, DMveley, (25-06; Bettye 5
Ertl, G50, Frederick H Esch, G&-

Gwendolyn Ford, G5-7; Julius A
Harriz, 57, Donald B, Henson,
512 Gwendolyn Hudson, (155
Ralph L. Jones, GS-11; Velmer G.
Jones I, G550 Brent T), Kelley,
a5-11.

Patrvicia A Micka, GS-6; Patricia
A, Mohr, GS-9, Calvin L. Morgan,
512, Michael D Putnam, GS-11;
Mary Ann Hiefle, G5-1; Sharon A,
Simmons, G5-11; Judy [ Skelton,
Ga-11; Karen L. Steinmaus, GS-11;
Sherry 5. Thaver, G3-7; Brenda S,

11, Cheryl L. Ewvans, GS-5;  Wheeler, GS-4 Shirley J. Wilhite,
Fatricia A Fleming, GS-% G549, Michacl 5, Wilson, G5-11.
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DMA Smoking Policy
Aims For Fairness

Tasmake or not tosmoke .. 154
queslion thal has been with us for
ages and one thal certainly
penerales discussion al work and
at hone.

DA Direclor Maj, Gen, Robert
A, Rosenberg, USATF. addressed
Lhe subject of DATA smoking policy
in a lelter Lo component directors
lasl maonth,

“The issue ol smeking in the
warkplace has several dimensions,
such as  health, safety and
maorale,”” General Rosenberg said.
Cas well, the issue raiscs strong
feelings. both pro and con. Given
these [aetors, il s importanl Lhat
our policy be understosd and en
[oreed

“IdMA poliey  allempls lo
halance the righls of smokers and
nonsmokers, ' General Rosenberg
continued. The policy is slated in
DMAN AaLe, “Safety and Health
Progrim. For the record, my
policy is thal smoking is permitted
in common work areas only when
there is adequeate venlilation and
thvere are no fire hazards. ™

In relaying Lhe gencral’s com-
meents, Center acting director, Col.

Health Factor

Aboul 30 percent of coronary
heart disease deaths are at-
tribulable fo smoking, according to
statistics viled by the Employvee
Assistanes Office (PO

“Waomen should be advized fo
quit smeking particularly doring
pregnancy, as smoking adversely
alfects the developing felus,” POE

gt v ey e

John D MeKessy, emphasized the
imporlance of an individual's
consideration fer the rights and
concerns of another. “Commaon
courtesy and common sense musl
pay an important rale as each of
us goes about our day to day tashks,
applicd nol only to the smoking
issue, but tooall our people en-
counters,”’

Consistenl with the findings of
the 1.5, Surgeon General regard-
ing Lhe heallh effecls of smoking,
the DMA policy requires a work
environment Tor nonsmokers that
g “peasonably free of Lobaceo
simake,'” Smoking is prohibited in
auditoriums,  conference  rooms,
classrooms, elevators, shuttle
vehicles, und palienl-care areas of
medical eeatment Tacilities, In
addition, noe-smoking areas must
bee provided in ealing facililies
located in DMA-occupied  buaild-
ings,

Smoking is permitted in common
wirk spaces shared by smokers
and nonsmaokers only if the ven-
filation is adequale o remove
smoke fram the work area and pro-
vide a heallhful working environ-
ment. For lhe Aerospace Center,
authority to make thail defer-
mination resls with the Safety and
Fire Prevention Office. As o
general rule, a minimum ven-
tilaliom rale of 10 cubic feel of Tresh
qir per minute per persoen is
recommended to remove smoke
Irorm & waork area.

As owark slalions are planned
smoking  preferences  should  be
considered allowing smoking and

pemoormialing watk arage I be

Janice Hehmeyer exhibits her ""hands-up’’ defense against Laura
Gruber. In the background: Mary Ann Pemberion ileft) and
Kathy Hamby. { Photo by Ron Andracsek |

Telecommunications Branch
Handles Telephone Service

Requests eoncerning lelephone
and  telecommunications  service
are now  processed  Through the
Data  Services Department

PP - i T T s e e b e R e

communications. As part of this
responsibility, it manages the tele-
phone support provided the Cenler
by the Defense Melropolilan Area
MTalonhone Suelmry

Basketball

Dominating  {hroughout  the
game, White won over Biue 26-21
an FFeb. 3. Every player on Lhe
White team added to the score, led
by Rila Radomski at 10 points and
Kelly Waymmire — 8. Top scorer for
Blue was Pal Hudson with 11. Red
trounced  Green  43-26,  Cap-
tain Katie Becherer dominated the
game as she alone scored 25, Add-
ing & poinls each were Mary Ann
Pemberton, Kerry Rieker and
Laura Gruber. For Green, Jean
Hiordan had 12 and Karen Vioncend
LR

On Feh. 10 White played Red and
won 2211 Scoring leaders for
White were Kathy Hamhby — & and
Martha Lyvon — 6. Green beal Blue
24-17. High scorers for Green were
Jean Riordan — 10 and Karen
Vineent — #, High scarer {or Blue
was Tammy Prior with 11,

Only three days lefl of waiting to
see the DMAAC women's baskel-
ball teams in aclion; skill, finesse
and grace on the baskkethall court.
Don't miss the fun Mondays atl 4
and 5110 in the Cherokee Center
YT,

—Claire Andracsek

Spare Timers Win

The Spare Timers won Lhe first
hall of the seasonin the Wednesday
DAMAAC Mixed League al Western
Lanes. The Jokers ran o close
second. 1n individual scoring, Pele
Dfstedal scored a 266 game, while
Sue Timme led the women’s scor-
ing with a 23%. Congratulations,
Pete and Soe!

—George Higgins

‘ Luncheon Entrees



hnere a5 alse goond Joundation
far the helie! Lhat indoor air,
polluted with lobaceo smoke, poses
g osignificant threat to the health of
nonsimokers.,

CPeople must learn o resist
soctal pressures o smoke,” Cooper
aidded, PO has Kits on low toatap
amoking,

e T f el o o e A e | o o e s L, Bt

smoking areas and facilifies must
be designated by posting ap-

propriate “no smaoking'' signs,
aceording Lo the manual,
Fire considerations are

governed by the local Fire Pre-
venlion and Protection Program,
For the Cenfer that is AC Heg
ERUHIER

‘The Best Way'

Information operators of the Bi-State Development Agency
advise employees on bus routes to and from the Asrospace
Center, In the foreground is cartographer Pat Shaughnessy.
Employees received a ‘'Bi-State is the Best Way" trip kit
personalized for their travel needs. On Tuvesday Bi-State
bus representatives will hold forth in the dining hall at 8900
5. Broadway from 10:30 a.m. to 1:30 p.m. All employees at
South Annex are invited to stop by, { Photo by Jim Stepanik)
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LARVISIULE & LAk §

The new department s
respoensibili for providing svientific
and  techomwal large-scale  com-
piler capability for the Center and
the manasgement of data com-
munications nefworks. DSCooin-
cludes  the former Office of
Communications and Electronics
(00 which under the reorgani-
zalion has been designated Lhe
Telecommunicalions Branch
(TR

The Telecommunicalions
Branch receives and distributes
elecironic communications for the
Center and  dispatehes  oulgoing

Now's the Time
To Join Car Pool

Emplovees are reminded that
“LY Lot is now @ car pool 1ol and
will be held as a reserved area for
car pools until & am, YL Lot is
localed belween Lhe Main Gate and
the Morthwest Gale next io the
western wall, After 8 a.m. L7 Lot
will be apen on a lirst-come, fiest
served basis,

Officials in the Directorate of
Facilities  Engineering  said  the
change was necessary due to the
condinuing construction work and
Cour commilment Lo car poalers (o
ensure that they have a parking
SpECE.

“FE O strongly  encourages  all
employees to join car pools so that
we can ease the burden of parking,
Through the summer monlhs you
can expect as many as 25 pereent
o mare ol the parking spaces to be
lost Lo construction. Neow is the
time to join car pools,™

fh A384L JLTL EL Y TR A4
have 1o do with telephones” said
THge, William Gl Hernke, NCO in
charge ol Commercial Services, Tao
ehlain service, users submit Air
Force Form 32150 “Information
Svslems Reguirement Document,”™
to the telephone conlrol officer
designated for their department,
directorale or of fice.

Under the rearganization, lele-
phone control oflicers must submit
work orders Lo DSC, nof (W as 1n
the pitsl.

The change alleviales problems
caused by a surge of reguesis ro-
sulting  [rom the medernization
program,  Sergeant Hernke  ex-
plained. "DEC will priorvitize the
requests and forward them tous.”

The Delense Melropolitan Area
Telephone Service for 5t Louis is
under the Army's Seventh Signal
Corps at Fort Ritchie, Md, It is
responsible Tor  telecommuni-
calions service Lo federal mililacy
offices throughoul the area

WEAER A UFR-RARA RN

These luncheon entrees are
available in the dining halls at
3200 5. Znd St oand 8900 5,
Broadway and in the snack bar
ol Building 36, Prices of entrees
vary, All enlrees lisled are sub-
jeet to change without notice.

LE L LR
Week of Feb. 24
Mon, - Ravioli with mesat sauce,
darhic bread,
Tue. - FPolish sausage wilh
kraul.
Wad, - Friod chicken,
Thu. - Baked turkey and dress-

ing.
Eri. - Fried fish filel.
F T T T ]
Wesk of Mar. 3
Mlom, German potato salad

with hratwursl.
Tue, - Stuffed peppers.
Wod, - Fried chicken,
Thu, - Beef lips over noodles.
Fri. - Fried fish filel and french
[ries,

This fundid newspaper is an auth-
orized publication for personnel of
the Defanse Mapping Agancy Aaro-
space Canter, Contente af the Or-
lentor are not necessarily the offi-
cinl views of, or endorsed by, the
LS, Government, the Departmant
of Deferse, the Defense Mapping
Agency, ar the DMA Aerospace
Center. The editorial content is
edited, prepared, and provided by
the Public Affairs Office of the
OMA  Aercspsce Canter, Address
all communications to:

orientor
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3200 5. 2Znd Street
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